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Water Tower 
is the Place

Water Tower Place — a par
tially earth-sheltered office build
ing in Monona — will open its 
doors for a public viewing from 
1:30 to 4:30 p.m. today.

“The building is buried in the 
hill on a site that was previously 
believed to be unbuildable,” ac
cording to J*. Brady Farrell, the 
project’s construction manager.

The 40,000-square-foot building, 
located at 5900 Monona Drive, 
redesigned by Helmut Ajango of 
Fort Atkinson, has a four-story 
atrium, underground parking, a 
racquetball court and health cen
ter.

The building’s tenants include 
Flynn Baker Inc., Cepek Construc
tion, Knutson Mortgage Co., John 
Robertson and Associates, Com
mercial Management Services, 
Construction Consultants Inc. and 
Wisconsin Community Police.

Office space is still available.
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A water tower overlooks the new 
building at 5900 Monona Drive.

A  glass wall, facing south at Water Tower Place, 
provides view, as well as pass ive solar energy.

— State Journal photos by Joseph W. Jackson III

Norman D. Flynn, president of Flynn Baker Inc., tries out exercise equipment at 
Water Tower Place’s health center. Flynn Baker Inc. was the building’s developer.

Labor, business chart 
legislative objectives
By Chuck Martin 
Economics reporter

A proposal to allow Wisconsin utilities to form holding 
companies will be among issues dividing business and 
labor-union interests in the next Legislature, according 
to political agendas prepared by the state’s chief busi
ness and labor union organizations.

Business and labor will also find themselves on oppo
site sides in discussions about strengthening Wisconsin’s

factory-closing regulations, continuing limits on interest 
rates and evaluating jobs to ensure equal pay for “com
parable worth.”

Prepared with the Nov. 6 elections of 116 legislators in 
sight, the agendas show the legislative goals of the Wis
consin Association of Manufacturers and Commerce and 
the Wisconsin AFL-CIO. The WMC represents about 3,000 
businesses and the AFL-CIO is a federation of unions rep
resenting about 400,000 workers.

These stories discuss their goals.

Business Labor
A cut in Wisconsin’s individual income tax rates ranks 

as one of the top priorities for the Wisconsin Association 
of Manufacturers and Commerce in the 1985-86 Legisla
ture.

Association officials say the state’s high tax rate re
strains business development arid costs the state jobs. 
The officials argue that for Wisconsin to have business 
development, the state needs top-notch executives and 
scientists.

The high individual income tax, the officials say, dis
courages high-paid executives and scientists from living 
in Wisconsin.

Wisconsin ranks sixth among the states in individual 
income taxes per person. The state per-person tax — $357 
in 1982 — is 77 percent greater than the national average.

Association officials have the support of Gov. Anthony 
Earl, who has said cuts in the individual income tax will 
be on his list of goals for the next Legislature.

Earl and association officials tie individual income 
tax cuts to economic development, a theme throughout 
the Legislative agenda of the WMC. Here are other goals 
on the agenda.

Utility holding companies — The WMC supports legis
lation to make it easier for Wisconsin utilities to invest 
their profits in other companies to promote economic 
development.

Utilities propose to form holding companies. A hold
ing company would own the utility and other companies. 
The structure would perrpit a utility to move profits 
through the holding company into businesses other than 
its main business — providing power.

Utility executives say'that through holding companies 
they can put their money to work to create jobs. WMC of
ficials agree.

Plant closing regulation — The WMC opposes efforts 
to strengthen Wisconsin’s plant closing notification law.

The plant closing notification law is designed to help 
the state, communities and workers cope with the closing 
of a plant. Thri law requires any business of IOO or more 
employees to notify state officials if it intends to close.

The notification must be 60 days before the closing. 
Officials in the community affected and executives of 
any labor union affected must also be notified.

WMC officials believe the law discourages businesses 
from locating in Wisconsin because it might prevent a 
business from reacting quickly to a need to close and 
might create unnecessary friction with employees.

Comparable worth — The WMC opposes efforts to es
tablish a comparable worth system of wages.

A comparable worth system is designed to ensure 
that jobs requiring similar skills and similar work loads 
offer similar pay. It is intended to answer complaints 
that some jobs employing women offer lower pay than 
some jobs employing men when both jobs require similar 
skills and work. (Women cooks, for example, might be 
paid less than men bakers even though the jobs are simi
lar.)

WMC officials believe the system, if applied to state 
government jobs, would require pay increases for thou
sands of state employees. That would raise taxes. They 
also complain that the system would divert workers to 
state-government jobs that pay more than private-indus-

Turn to Page 5

A law to give faculty and academic staff in the Uni
versity of Wisconsin System the right to join unions to 
bargain contracts will be among the top priorities of the 
Wisconsin AFL-CIO in the 1985-86 Legislature.

Under current law, faculty and academic staff in the 
UW System are prohibited from being represented by 
unions to bargain wages and working conditions. Sup
porters of the law argue that faculty and academic staff 
should not be allowed to unionize because union bargain
ing would destroy faculty independence essential to aca
demic freedom.

AFL-CIO executives argue that all employees should 
have the right to decide whether they wish to join a 
union.

In the past Legislature a bill to allow faculty andstaff 
unions passed the state Senate but never emerged from 
an Assembly committee.

AFL-CIO executives believe the right of faculty and 
staff to join unions is a worker right basic to a democra
cy. Worker rights is a theme throughout the federation’s 
legislative agenda. Here are other goals on the agenda.

Utility holding companies — The AFL-CIO opposes 
laws to allow Wisconsin utilities to form holding compa
nies.

Utilities want to form holding companies to so they 
can use profits to finance businesses other than their 
chief business — providing power. Utility executives say 
the other businesses could advance economic develop
ment in Wisconsin.

AFL-CIO executives say that if utilities have extra 
profits, the money ought to be used to reduce electricity 
and natural gas rates for consumers.

(The money used for holding company investments 
would come from profits that utilities are required to 
reinvest in the company. They cannot be distributed to 
stockholders, and utility executives say they cannot be 
used to cut rates.)

Interest rate regulation — The AFL-CIO supports 
continued ceilings on the interest rates lenders can 
charge consumers.

Under Wisconsin law most interest rate ceilings will 
be lifted Nov. I. Opponents of interest rate ceilings argue 
that when lenders can’t raise rates high enough to make 
a profit, they don’t lend money. To keep the flow of loan 
money open, they argue, ceilings must be lifted.

AFL-CIO executives argue that interest rate ceilings 
protect borrowers from greedy lenders.

Comparable worth — The AFL-CIO supports govern
ment financing of studies to evaluate wage systems to 
determine it  they discriminate against women and ethnic 
minorities.

AFL-CIO executives believe that women and minori
ties have been unfairly paid by many employers. They 
argue, for example, that many jobs filled chiefly by 
women carry lower wages than similar jobs filled chiefly 
by men.

They argue that jobs requiring similar skills and work 
loads should carry similar wages.

Plant closing regulation — The AFL-CIO supports 
legislation to strengthen Wisconsin’s plant closing regula
tion.

Wisconsin law requires a business employing IOO or 
more people to notify state officials it the business plans
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Read the want ads for profit

W E LEA SE ALL M A K ES & M O D E L S

W HO ’S #1  
IN  LEASING?

AT RUSS DARROW  
THE CUSTOMER IS!|

LEASE A 1985 TODAY
PLYMOUTH Colt *129

Total Payments $6192
PLYMOUTH Reliant *149

Total Payments $7152 
CHRYSLER Laser ....*189 

Total Payments $9072
DODGE Van......... *189

Total Payments $10,800 
PLYMOUTH Voyager...*225 

Total Payments $10,800 
CHRYSLER LeBaron GTS ....*215 

Total Payments $10,320

NISSAN Sentra......*129
Total Payments $6192 

CHRYSLER New Yorker ....*279 
Total Payments $13,392

NISSAN Pickup......*139
Total Payments $6672 

PLYMOUTH Horizon ...*1291 
Total Payments $6192

CHRYSLER Caravelle *195|
Total Payments $9360

NISSAN Maxima *265|
Total Payments $12,720

48 mo., 60,000 mil* closed end leos*. Subject to credit approval and insurability. You will pay 8« per 
mile for mileage over 60,000 miles and for damages other than normal use. Approximately one month's 

payment is required as a refundable security deposit. $34 for the cost of plates, title and lien and the 
first month's payment is due in advance. A  purchase option is negotiable.

For Portonal Service Call Barry Sidell

6525 ODANA RD. M ADISON, WI • 271-2002

HUTTON "CDs 
WITH AN EDGEii

*

*
6 months—yielding  .....................11.25%
9 months—yielding  .....................11.40%
I year—yield ing ........  ..............11.80%

ix CDs are available with a minimum investment of $1,000 and in addition
al multiples of $1,000. 

tx CDs have FSLIC or FDIC insurance up to $100,000 per client, 
ix No commission.

For m ore information, please stop by  a t our new. expanded facilities on O dana 
Road. Or call (608) 833-3332/(608) 251-2277/or Toll Free 1-800-221-8930.

Huttonn
ELF. Hutton & Company Inc.

Membw SIPC

6649 O dana  Rd., Madison, WI 53719 (Next to the W estow ner Motel)
Yields are a s  oi 10/05/84; maturities and type of instrument are subject to availability and market condition*

Real Estate 
Investing 

by
Gary DiVall

COMMERCIAL SITE 
SELECTION

QUESTION: I own a small manufactur
ing business, and my present lease will 
expire in 18 months. Rather than releas
ing, I’d like to explore the possibility of 
buying my own facility. What types of 
legal restrictions to manufacturing 
should I be aware of in site selection? 
ANSWER:Whether you choose to buy 
an existing building or construct your 
own facility, you have a number of legal 
restrictions to consider when evaluating 
potential manufacturing sites. You 
should check the zoning classification, 
master plan, and any other land use 
plans for the site. You should research 
the state and local building codes, which 
may outline manufacturing and con
struction/renovation restrictions for the 
area.
You should review the highway and 
street access maps for allowable curb 
cuts and truck/delivery routes. You 
should inquire if any federal, state, or 
local easement exists regarding air rights, 
view restrictions, or urban renewal plans. 
When you are satisfied that your specific 
manufacturing business interests would 
not be unduly hampered in the foresee
able future by any of the above restric
tions, you should also consider any pri
vate restrictions that may be contained 
in the deed of the proposed site. Check 
for any recorded liens on the property. 
Finally, if you purchase a multi-tenanted 
building, look at any occupancy restric
tions that may be written into any of the 
established tenants' leases.

tv ' Contact our brokers. Gary 
J. DiVall, Mark R. Hauler, 
Matthew G. Hayden, Paul 

’ E. Magnusou, Ralph A. Bi
shop, and William fc Arnold 
for a review of your Invest- 
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DIVALL REAL ESTATE GROUP
111 North Pinckney St.

Madison, WI 53703 (6 0 8 )  2 5 1 -5 5 5 9
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